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10.1 Subp. 4. More rigid standards. An appointing authority may require an applicant to 

10.2 meet more rigid standards than those prescribed in this part. 

 
6700.1500 STANDARDS OF CONDUCT FOR LICENSEES PEACE OFFICERS.  
Subpart 1. Statutory authority. This part is adopted pursuant to Minnesota Statutes, section 626.843, subdivision 1, 
clause (e); section 626.845, subdivision 1, clause (i); and chapter 214. 
Subp. 2. Scope Law Enforcement Agency. Nothing in parts 6700.0100 to 6700.1800  in this chapter shall preclude 
or prevents any agency, political subdivision, civil service commission, or other appointing authority law 
enforcement agency (LEA) from publishing and enforcing adopting rules, policies, or procedures requirements which 
that are more comprehensive than those minimum statewide exceed the standards set forth hereinafter for a licensed 
peace officer identified in part xxx. When a LEA has adopted more stringent standards, the LEA and not the Board is 
responsible for enforcing any standard the portion of the standard that exceeds the minimum standard identified in 
this part. The responsibility for enforcing any rules, policies, or procedures which are more comprehensive than the 
following minimum standards of conduct remains with the law enforcement agency. 
 
Subp. 3. Purpose. The board believes that in order for the public to have confidence in the integrity and ability of 
law enforcement, it is paramount that peace officers demonstrate that they are capable of self-regulation. The board 
further believes that internal discipline is properly a function of the appointing authority and its political subdivision. 
These standards of conduct relate to licensure only and violations thereof do not enlarge on a peace officer's civil or 
criminal liability in any way. 
 
Subp. 4. Standards of Conduct.  
 
A licensed peace officer is subject to discipline up to and including license revocation under part 6700.0710 when the 
board finds that the officer has violated one or more of the standards of conduct.  It is a violation of standards of 
conduct to: 

A. Be convicted or receive a stay of adjudication in any jurisdiction for any offense:  
To commit, or be convicted of in any jurisdiction: 

(1) an offense that would bar licensure under the minimum selection standards identified in part 
6700.0700 Subp. 1 E; 

(2) theft, prostitution, or controlled substance offenses that are not automatic bars to licensure under 
minimum selection standards in part 6700.0700 Subp. 1 E; 

B. Falsify or knowingly provide false information to the board, a law enforcement agency, or a court; or other 
conduct that may lead to an impeachment disclosure or Brady Giglio impairment; 

C. Engage in on or off duty discriminatory conduct based on a perception of a person's race, color, creed, 
religion, national origin, disability, sex, sexual orientation, gender identity, public assistance or any other 
protected class as defined in local ordinances, Minnesota statutes, or federal law; 

D. Undermine or jeopardize public trust in law enforcement by supporting, advocating, or participating in any 
form, unless sanctioned as part of official duties, in the activities of a white supremacist or other hate or 
extremist group that promotes: 

1) hatred or unwillingness to recognize civil rights of others based on a person’s perceived  race, color, 
creed, religion, national origin, disability, sex, sexual orientation, gender identity, public assistance 
status or any protected class as defined in local ordinances, Minnesota Statutes, or federal law; 

2) the use of threats, force, violence, or criminal activity in efforts to deprive individuals of their civil 
rights under the Minnesota or United States Constitution; or to achieve goals that are political, 
religious, discriminatory, or ideological in nature; or 

3) threats or violence against local, state or U.S. Government or seditious activities.  
 

For the purposes of this clause, “supporting, advocating or participating” means:  
a) dissemination of extremist material; cyber or social media posts, chats, forums, and other 

forms of promotion of the hate or extremist group’s ideology;  
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b) display or use of insignia, colors, tattoos, hand signs, slogans, or codes;  
c) financial contributions; 
d) physical or cyber presence in the group’s events; or  
e) other conduct that could reasonably be considered support, advocacy or participation. 

E. Fail to cooperate with an investigation of the board as required by part 6700.1610, subpart 4; 
F. Fail to comply with a requirement for licensees: 

1) to report crimes of bias or alleged crimes of bias as required under Minnesota Statutes, section 
626.5531; 

2) to intercede and report use of force violations as required under 626.8474; 
3) to comply with the requirements of maintaining a peace officer license in part 6700.x; or  
4) to comply with any other requirement in this chapter or Minnesota Statutes for peace officers. 

G. Engage in sexual harassment, as defined by Minnesota Statutes, section 363A.03, subd. 43;  
H. Misuse a peace officer’s authority by:  

(1) the use or attempted use of one’s position or authority as a peace officer to obtain a benefit, avoid a 
detriment or harm another; or 

(2) committing misconduct under MN Statutes sections 609.43;  in minimum selection standards so not necessary to 
repeat here 

(3) exceeding the officer’s authority in executing a search warrant or executing it with unnecessary severity 
under Minnesota Statutes 626.22;  

I. demonstrate an inability or unwillingness to enforce the Constitution and laws of the United States and the 
state of Minnesota. 

J. engage in unnecessary, excessive, or unnecessary and excessive use of force against a person, or the illegal 
use of deadly force;  unreasonable or excessive (12-16 board meeting) 

K. be the subject of revocation, suspension, or surrender of a peace officer license or certificate in resolution of 
a complaint or other adverse action relating to licensing or certification in another jurisdiction; 

L. violate board standards in a required mandatory policy identified in MN Statutes, chapter 626 or this chapter; 
M.  engage in conduct prohibited by or listed as grounds for disciplinary action in this chapter; Minnesota 

Statutes, chapter 214 or 626, or engaging in conduct which violates any statute enforced by the board; 
N. cheat or attempt to subvert the examination process; 
O. fail to meet the ethical and professional standards required of a peace officer; disrupt, diminish, or otherwise 

jeopardize public trust or confidence in the law enforcement profession; or demonstrate an inability or 
unwillingness to enforce the Constitution and laws of the United States and the state of Minnesota.  
 

 
6700.0100 Definitions 
Subp. X. Discriminatory Conduct. Discriminatory conduct means a pattern of conduct or a single egregious act that 
evidences knowing and intentional discrimination based on the perception of a person's race, color, creed, religion, 
national origin, disability, sex, sexual orientation, gender identity, or public assistance or any other protected class 
as defined in Minnesota statutes, or federal law; and would lead an objectively reasonable person to conclude that 
the applicant may not perform the duties of a peace officer in a fair and impartial manner.  

 


